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To all , g reetin gs fro m t he United St ates of A me rica . I beg yo u r patience 
a nd forgi ve ness in m y st u m blin g use of t he Italia n lan g u a ge . To t he 
distin g uis hed co m m it tee, t h a n k you for t he in v it a t ion to pa rt icipate in 
t his s y m posiu m . 

T he subtit le of t his s y m posiu m is “Bridgin g Past, Present , a nd Fut u re . ”  
We no w a r ri v e a t t he “Present a nd Fut u re . ” For we a re t he “Fut u re ” of 
t he Girelli sisters, and we, we too, ha v e a fu t u re . 
 
Int roduction  

Ha v i n g been asked to address t he topic “T he Co mpa nies Toda y: Proble ms 
a nd Opport u nities,” I t u r ned i m m ediat el y to ot her cou ncilors of t he 
Federat ion a nd to leaders in ot he r Co mpa nies and Groups, w ho ag reed to 
sha re wit h me t he experiences of t heir sisters b y respondin g to a lon g 
questionn ai re . M y t h a nks to t he m . Responses ca me f ro m sixtee n 
Federated Co mpa nies and Groups as well as fro m t he diocesa n Co mp a n y  
in Brescia . I looked for co m mon t he mes amo n g sec ul a r Ursulines aro u nd 
t he globe. 
My ot he r m ajor sou rce w as t he report m ade b y t he Federation’s Presiden t , 
Maria Rosa Razza, to t he Asse mbl y of 20 1 2 . She h as kindl y allowed me to 
dra w upon t h at infor m a t ion and upon her  reflecti ve a n al ysis.  
I take responsibilit y for an y concl usions expressed here. 
 
In quick su m m a r y : T he re a re t h ree non-feder ated Co mpa nies: Bresci a , 
Ve ron a, a nd Mant u a . Based on t he President’s st a tist ical su m m a r y of t he 
Federat ion , t he re a re t hi rt y- t wo Co mpa nies and one Gro up in Ital y , fou r 
Co mp a nies and t wo Groups elsew he re in Eu rope, t wo Co mp a nies in Sou t h 
A m e ric a , one Co mpa n y a nd t wo Groups in Nort h A me ric a , one Co mp a n y  
a nd t h ree Groups in Asia , and indi vidu al me m be rs in se ve r a l ot he r 
cou nt ries. Th at sa me report showed 9 9 1 consecr ated me m be rs and 8 9 i n 
t he period of init ial t r ia l as of last ye a r.  Bet ween 20 0 6 and 20 1 2 , t he 
co mbined n u m be rs of t hose in init ial for m a tion and in te mpo r a r y  
consec r at ion wit hi n t he Feder ation had inc reased b y 8 8%, la r gel y – b u t 
not onl y – in Afric a a nd Asia .   
 
We will begin wit h a quick o ve r v ie w of opport u nities and assets. Then we 
w ill see so me ele ments sha red a mon g  t he Co mpa nies in ter ms of 
spiri t u a li t y , conte mpora r y  v a l ues, a nd concer ns. T hen we will v ie w t he 
rea lit ies identified as proble ms. Let us fin all y seek t he opport u n ities 

                                                        
1 Presented at the Centro Mericiano of Brescia, during the Symposium The Girelli Sisters and the 

Company of St. Ursula: A Bridge among Past,Present and Future, November 23, 2013. 
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e mbedded in t he “proble ms ” and recognize ho w so me of t he assets mig h t 
be le ve r a ged. Most of m y re m a r ks will desc ribe t he infor m a tion gi ve n m e , 
incl udin g so me modest an al ysis. I will offer a few personal concl usions.  
 
 
 
Opport un i t ies  

T he global presence pro vides opport u nit ies t h at could not ha v e bee n 
i m a gi ned b y St. A n gela , t hou g h he r pra y e r in Ch apter V of t he Rule 
de monst r ates how he r spirit reac hed out  in e ve r-widenin g ci rcles. He r 
pra y e r begi ns as an inti m ate , face-to-face co m m u nion wit h Jesus Ch rist  
a nd t he n extends to her concer ns for “m y fa t he r and mot he r and m y  
rela ti v es and f riends, and … t he enti re wor ld” (Rule V, 2 4) . 
 
A global perspecti ve ch a r a cte rizes not on l y t he Federated Co mpa n ies. 
Indeed, t he ne west global init ia t i ve h as e me r ged rig h t here in Bresci a , 
w it hi n t he Cent ro Mericia no. The website of t he Cent ro Inter n azionale di 
St udi fosters t he widest possible exc h a n ge wit hi n t he entire Merici a n 
spiri t u a l fa m il y co mposed of t he Co mpa n ies, t he Order, t he educ ation al 
instit ut ions, and t he associates of all  t hese Ursuline reali t ies. T he 
Co mp a n y of Brescia and t he Feder ation  as well as se ve r a l indi vid u a l 
Co mp a nies and Groups also ha v e websites, Facebook pages, a nd blogs.  
 
As Groups and Co mpa n ies and isola ted mem be rships ha v e e me r ged on all  
continents, t he re is a sense of vi t a lit y on  a global scale. Se ve r a l Groups 
look for w a rd to beco mi n g est ablished Com p a nies soon. Nonet heless, t he 
no u rish me n t of t hese yo u n g enti t ies still ca lls for m u c h ca re fro m t hei r  
sisters, mostl y in Eu rope and Ca n ada.  
 
A mo n g t he long-est ablished Co mpa nies, t he most co m monl y expressed 
opport u nities are t wofold: first , openness; and second, a w a reness of t he 
need for deepenin g t hei r ow n contin u ing for m a t ion. In rega rd to 
open ness, se ve r a l speak of rela tionships wit h ot he r Co mpa nies as buildi n g 
sisterl y f riendships, m u t u al encou r a ge me nt , and g reate r apprecia tion for 
t he Mericia n ch a ris m . So me cite openn ess in v a l ui n g t heir yo u n ge r 
m e m be rs. 
 
Assets 

In addition to ment ionin g opport u nities, se ve r a l m ajor assets appea r i n 
t he responses to t he questionn ai re . These se ve n t reasu res are per h aps not 
e ve n apprecia ted as suc h b y t hose w ho h a v e t he m .  

1 )  First , Co mpa nies in all regions v a l ue t h eir sister hood ve r y , v e r y  
hi g hl y . Mut u al support, especiall y d u rin g h a rdships, w as cit ed 
a g a in and ag a i n .  

2 )  Second, most but not all Co mpa nies ha v e t he capacit y for mont h l y  
g at he rin gs and a n a n n u al ret re at .  

3 )  T hi rd, t he It alian Co mpa nies ha v e t he  fruit of gener at ions of 
spiri t u a l experience as consecr ated secul a rs, a wisdo m w hi c h 
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Co mp a nies in ot he r pa rts of t he world are st il l lea r ni n g a nd 
st ri v i n g to deepen.  

4 )  Fou rt h, most vie w t heir m ajor cont ribut ion to t he world as 
presence in solida rit y , b rin gin g fait h, hope and lo ve .   

5 )  Fift h, a more yout hf ul vi t a li t y ener gizes Co mp a nies and Groups in 
Af rica a nd in Asia pa rt ic ula rl y .  

6 )  Sixt h, Co mp a nies and Gro ups in Sout h A m e ric a , Asia , and Afr i c a 
a re distincti ve l y p resent a mo n g t he poor.  

7 )  Last, let us look at ne w me m be rs not t h rou g h t he lens of t heir fe we r 
n u m be rs but t h ro u g h t he lens of t he gifts t hat t he y e mbod y . I cal l  
t he m “ ne w ” r at he r t h a n “ yo u n g ” mem be rs beca use, except in 
Af rica a nd Asia , t he y tend to be middle-aged wo men, a v e r a gi n g i n 
t he mid- to la te 4 0s.  
• Ne w me m be rs are a t t r acted b y a u t hen tic Urs uline realit ies: 

desire for full consec r at ion to God, spiri t u a l i t y , sister hood, and 
secula ri t y . T h us, t he y a re l ikel y to ca r r y t he Co mpa n y for w a r d 
into an a u t hent ic fut u re . 

• Ne w me m be rs are quite si mila r in t heir basic spiri t u a li t y to 
seasoned me m be rs. Th us, t he re is a basis for deep u nit y bet wee n 
gene r at ions if t he y a re able to connect a t a deep le vel and hono r 
in one a not he r t he sac red core of t heir sha red vocat ion .  

• Ne we r me m be rs tend to be e mplo yed in spheres of social ser v i ce 
a nd to be acti ve in t heir fa milies and paris hes, pa rt ic ula rl y i n  
catec hesis and fait h-for m a t ion . Older mem be rs too are or h a v e 
been acti ve in t hese spheres. The re is cont in uit y of co m m it me n t 
a nd interest a nd of ecclesial identit y .   

• Ne w me m be rs a re more likel y to be con nected in t he digit a l  
wo rld.  

 
Shared ele men ts  

Rat he r t h a n approac hin g t he secula r Urs ulines of different regions or 
different gene r ations pri m a ri l y f ro m t he  perspecti ve of difference, it is 
mo re i mport a nt to note t he si mila ri t ies of t heir spirit u a li t y , v a l ues, a nd 
concer ns. I will ment ion fi ve . 

1 )  Let us not ignore t he core of sha red spir it u a lit y w hic h is t he most 
precious legac y of St. An gela . T he followin g quali t ies rec u r red ag a i n 
a nd ag a in , f ro m all regions and all age g roups: spousal spirit u a l i t y  
w it h its focus on Jesus Ch rist , secula ri t y , m a t e r nit y , and jo y. As ou r 
found ress sa ys in t he Prolog ue to t he Rule, “God has gr a nted yo u t he 
g r a ce of sepa r atin g yo u fro m t he da rk n ess of t his poor world and 
joinin g you toget he r to ser v e his di v i ne Majest y … t r ue and vi r g i n a l 
spouses of t he Son of God” (Prolog ue to t he Rule, 4- 7) .  

2 )  A n gela herself st ands as a powe rful fig u re , inspirin g personal a nd 
co m m u n al de votion .  

3 )  Responden ts fro m all regions said t h at t h eir me m be rs v a l ue toda y’s 
g lobal co m m u nic at ions and at tention to t he en v i ron me nt . T he y  
t r ust t h at God is at work in t he world (t hou g h t his m a y be blind t r ust  
in so me) .  



THE COMPANIES TODAY: PROBLEMS AND OPPORTUNITIES 
 4 

MARY-CABRINI DURKING  

SANT’ANGELA E SANT’ORSOLA 
Cent ro St udi Inter n azionali 

4 

4 )  Responden ts fro m all regions m a n ifested concer n about aspects of 
toda y’s world, specifica ll y t he speed of ch a n ge , econo mic dispa ri t y ,  
a nd t he needs of wo me n a nd of yout h .  

5 )  T hese sha red concer ns we re reported mor e intensel y in proportion as 
t he region is subject to t he proble m , for ex a mple, Italia ns reg a rdi n g 
u ne mplo y m e nt , Asians rega rdin g nat u r a l cala m it ies, Africa ns 
reg a rdin g w a r a nd t he v u l ne r abilit y  of wom e n .  

6 )  T he Second Vat ica n Cou ncil contin ues to affect ecclesial experience i n 
a ll regions, t hou g h it is a more dist ant m e mor y t he fa rt he r one gets 
fro m Ital y . Act i ve lit u r gic a l pa rt icipation a nd solida ri t y wit h ot he r 
la y  Cat holics a re hig hl y  v a l ued.  

7 )  A st rong sense of ecclesial identi t y is uni ve rsa l , m a nifested in 
lit u r gica l pa rt icipation , pa rish and diocesan acti v i t ies, a sense of 
solida ri t y wit h ot he r la y Cat holics, a nd at tention to Ch u r c h 
teac hin gs. W he n t he y g at he r, Co mp a nies t yp ica ll y pr a y t he Lit u r g y  
of t he Hou rs a nd at tend a Euc h a ristic l it u r g y .  

8)  Urs ulines’ nat u r a l solida rit y as wo men an d wit h ot he r wo men m a kes 
t he m sensit i ve to t he sit u at ions of wo men in t he Ch u r c h and in a l l 
regions. Man y rejoice at t he e me r ge nce of wo me n in public life, w hi le 
being ve r y a w a re of how wo men a re victim ized. Greater a t tention to 
t he role of wo men in t he Ch u r c h encou r a ges t he m . Yet negat i v e 
a t t i t udes of so me local cler g y a nd t h e m asc uline st r u ct u res of 
a u t horit y  ca n also be discou r a gi n g.  

9 )  Federated Co mpa nies are well a w a re of t heir rela tedness as a kinship 
of spiri t , but me m be rs a re less a w a re  t h at acti ve pa rticipation 
be yo nd t heir ow n Co mpa n y is called for.  

Proble ms  

We will now consider t he proble ms faced b y t he Co mpa nies, proble ms 
t h at m ust be t aken seriousl y . Yet we do so a w a re of t heir opport u nities 
a nd assets, t hei r sha red spiri t u a li t y a nd t heir st ance in toda y’s world , 
w h ic h t he y encou nte r wit h bot h apprecia t ion and cert ai n concer ns.  
 
T he Co mpa nies’ proble ms m a nifest not able differences. The Co mp a nies i n 
Ital y express t he proble m of ad v a n ci n g age as t he de mog r ap hic bala n ce 
t ips in t he direction of di mi nish me nt w it h fe we r ne w me m be rs. One 
resul t is t he difficul t y of in ter gene r at ion al co m m u nic at ion . So me also 
express t he de m a nds and unce rt a int ies of t he Co mpa nies’ properties 
a nd/or works and t he lack of ener g y to m a n a ge t he m . So me Co mpa nies 
outside Ital y also cited age as a proble m.  
 
T he President’s report of 20 1 2 sho wed t he la r gest concent r a tions of 
m e m be rs in t he 7 0s and 80s, a mo u n ti n g to 5 2 %, wit h a not he r 9% i n 
t hei r 9 0s.  
T he follo wi n g re m a r ks reflect m y o w n obser v a t ions on t he topic of age.  
First , t he consequent diffic ul t ies:  

1 )  St at ic in ter n al cul t u re: The world seem s to ch a n ge too fast , a  
feeling t h at is exace rb ated b y age . It is diffic ul t to m ake ch a n ges. It 
is diffic ul t to welco me ne w me m be rs in w a ys t h at affir m t hei r gifts 
a nd conte mpor a r y  re ali t ies.  
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2 )  Dist ance f ro m potentia l ne w me m be rs,  as more me m be rs a re 
re tired f ro m e mplo y m e n t . 

3 )  Lack of creati v i t y : In her report of 20 1 2 ,  Maria Rosa Razza called 
for creat i v i t y in co m m u n ic ati n g th e mea ni n g of secu l a r  
consec r at ion , especiall y to t hose w ho are called along t his 
v oc at ional pat h.  

4 )  Gene r ation g ap: Al t hou g h different gen erat ions are reported to 
sha re t hei r core spiri t u a li t y , differences a mong age cohorts pose 
c h a llenges. Newe r me m be rs a re reported to be more independent , 
mo re open, and more read y to eng a ge in  debate t h a n t heir elde r 
sisters. T heir pr a y e r is more Script u re-based, wit h fe we r pri v a t e 
de votions.  

5 )  Margin alization: Me mbe rs are u nlikel y t o be acti ve in e me r gi n g 
fields in t he Ch u r c h a nd in societ y .  

6 )  Dist ance f ro m ne w de velop ments in the world. For exa m ple , 
a l t hou g h t he Co mpa nies v a l ue global com m u nic at ion , ve r y fe w 
m e m be rs h a v e access to c y be r co m m u n ic at ions.  

T he re a re m a n y reasons for t he reduced nu m be rs of ne we r me m be rs. I 
a m su re t h at t he Co mp a nies reflect toget h er about t his issue. Allow me to 
point out t h ree t h at m a nifest t he msel ve s t h ro u g h t hese responses and 
h a v e de mog r ap hic i mplications rela ted to a ge .  
 
Most Co mpa nies cite t wo m ajor w a ys t h rou g h w hic h wo men lea r n abou t 
t he Co mp a n y : personal cont act a nd refer r als b y priests. Rega rdi n g  
personal cont act , as present me m be rs age (and m a n y reti re f ro m 
e mplo y m e nt ) , fe we r and fe we r a re in peer sit u ations wit h wo me n i n 
sea rc h of a vocat ional pat h. Rega rdi n g refer r a ls b y priests, m a n y  
Co mp a nies report t h at it is more diffic ul t for me m be rs to attend dai l y  
Mass beca use t he re a re fe we r priests. (In Ital y , most a re able to at tend, 
but find fe we r a v a i lable ti mes and places.) Se ve r a l Co mpa nies report t he 
Inter net as t he t hi rd- most- co m mon place of cont act , ye t me m be rs ha v e  
m i ni m al presence in c y be rspace. T hese issues do not address t he deepe r 
spiri t u a l a nd cul t u r a l and de mog r ap hic factors affectin g vocat ions, b u t 
t he y should not be ignored.  
 
Secondl y , age is not necessa ril y a proble m in itself. It holds potentia l  
r ic hes, suc h as 

1 )  Deep spiri t u a li t y 
2 )  Wisdo m of experience 
3 )  St abilit y   
4 )  Wit ness of co m m i t me nt 
5 )  Solida rit y  a nd a deep, fa m ilial in ter n al c u lt u re  
6 )  More t i me for vol u nteer ser v ice after retire me n t , incl udin g pee r 

m i nist r y  to t he aged, a g ro win g de mog r aphic in t he global Nort h.  
7 )  Readiness to ha nd on responsibilit y to t h e next gener at ion , in t he 

spiri t of St . A n gela , w ho told t he leaders, “ A nd if, according to 
t i mes and circ u mst a nces, t he need arises to m ake ne w r ules or do 
so met hin g differen tl y , do it pr udentl y a n d wit h good ad vice ” (Last  
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Legac y 2) . This freedo m of spiri t is grou nded in deep pra y e r a nd 
contin ui n g con v e rsion.  

8)  Solida rit y wit h t he realit ies of fa milial , social , and econo mic life 
w he re birt h r ates a re fa r belo w replace ment le vels, as in Eu rope.  

9 )  Dra wi n g on t he gifts of age, per h aps older me m be rs can beco m e 
pra y e r-pa rt ne rs for yo u n ge r Cat holics in v ol ved in apostolic work.  

1 0 )  T he pa u cit y of ne w me m be rs has led to inter-Co mp a n y  
init ia t i ves in for m a tion. T hese experiences offer ne w me m be rs a 
w ider horizon and peer rela tionships in  t he context of Merici a n  
spiri t u a li t y .  

Eve r y w h e re outside of Ital y , t he g rea test proble m is expressed as 
dist a nce , resul t in g in difficul t ies of co m m u nic at in g, of being toget he r , 
a nd of de velopin g m u t u al w a r m t h . Wit hi n so me Co mp a nies, ling uist ic 
differences can h a mpe r co m m u nic at ion .  
 
Dist ance is a geog r ap hic realit y wit h co m m u n al i mplicat ions. St . A n gel a 
ca lled for t he colonelle to visit t he mem be rs e ve r y fifteen da ys. S he 
pro vided for t he enti re Co mpa n y to recei ve Co m m u nion toget he r 
mo nt hl y  a nd to gat he r reg ula rl y : “You m ust t ake ca re to ha v e yo u r 
da u g h te rs co me toget he r [insie me] f ro m  ti me to t i me in t he place yo u 
t hink best and most con v e nient. And … ha ve t he m listen to a shor t  
ser mon and ex hort at ion , so t h at , toget he r  like t his, t he y m i g h t also meet 
eac h ot he r as lo vi n g sisters, and t h us, ta lkin g o ve r spiri t u a l m at te rs, 
rejoice toget he r, a nd toget he r encou r a ge  one anot he r, w hic h will be no 
s m all help to t he m ” (Eig ht h Legac y _). 
 
Insie me…insie me…insie me…insie me – four t i mes in t hose fe w lines. We 
recognize t h at toda y’s global co m m u n ications pro vide met hods for 
experiencin g t he benefits of ou r sister hood. The y a re pro videntia l  
resou rces. Difficul t ies re m ai n , ho we v e r.  

1 )  T he Co mpa nies’ great asset of sisterl y f riendship is enda n ge red b y 
t he lack of reg ula r personal presence. Me mbe rs m a y lack st ro n g 
rela tionships wit hin t he Co mpa n y . T he y m a y  suffer loneliness.   

2 )  Dist ance also poses ch a llenges for t he for m at ion process. 
3 )  T he Co mp a nies express t he v a l ue of t hei r  sha red sense of identi t y ,  

but it is difficul t to de velop and m ai nt ain t his corporate sense a t  
g reat  dist a nces.  

4 )  Fu rt he r mo re – and t his is m y personal question – will t hese fa r-
flu n g Co mp a nies and Groups be able to at t r a ct and ret ai n me m be rs 
w ho – b y person ali t y and b y c h a ris m – place a hig h v a l ue on bei n g 
toget he r?   

 
Howe v e r, as wit h age , dist ance too can ha v e posit i ve consequences. 
Se ve r a l we re expressed in t he responses to t he questionn ai re:  

• Im me rsion in t he world e ven to a deeper le vel a mo n g t hose wit ho u t 
local consorelle. 

• T he necessit y of collaboration wit h othe r ecclesial bodies, for 
exa mple, in diocesan vocation init ia ti ves.  
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• T he need for visits b y leaders, w ho t he refore enter directl y in to t he 
m e m be rs’ personal en v i ron me nts.  

• T he i mport a nce of inst r u m e nts of unit y  suc h as t he Feder ation’s 
printed periodical a nd of tech nolog y su c h as telephone, e m ail ,  
Sk y pe, and ot he r social media . One Co mpa n y prod uces a mont h l y  
bulletin a nd a qua r te rl y  collection in t wo la n g u a ges. 

 
Fina ll y , a fe w t hou g h ts about ho w t he  Co mpa nies’ assets and sha red 
v a l ues m a y assist us to seize opport u nities a nd confront proble ms.  

• All see m to v a l ue ne w modes of global co m m u nic at ion , but fe w 
pa rt icipate. W h at if so me elder me m be rs were to beco me lea r ne rs 
a nd seek t he t utela ge of t heir you n ge r sisters in enteri n g 
c y be rspace? Wh at if an inter-Co mp a n y  task force we re to pl a n  
so me si mple, pract ical , and inexpensi ve steps to enh a n ce 
pa rt icipation in c y be r-co m m u nic at ions?  

• All v a l ue sisterl y rela t ionships, yet so me a lso cite obst acles suc h as 
discord or indifference. W h at if a Co mpa n y de voted at tention to 
rene wi n g its in ter n al rela tionships?  

• T he Urs uline core of spousal spiri t u a li t y , m a te r nit y , sec ula ri t y ,  
a nd jo y is sha red b y all . Contin ui n g form a t ion m ust deepen us i n 
t hese essential v a l ues. Ho w ca n expressions of t his legac y f ro m St . 
A n gela be sha red more widel y?  

• Ne w me m be rs a re a t t r acted pri m a ril y by  spiri t u a lit y , secula ri t y ,  
a nd sisterl y f riendships. These a re assets of all t he Co mp a nies. Ho w 
do we co m m u nic ate t hese realit ies more effecti ve l y  a nd widel y?  

• Pro motin g kno wledge of St . A n gela he rself will be a benefit .  
• Ne w me m be rs a re more like older me m bers t h a n u nlike t he m . Ho w 

ca n t hese si mila ri t ies be affir med w hile t he ne w me m be rs’ ne w 
gifts are also explicit l y recognized and eng a ged in t heir Co mpa nies’ 
jou r ne ys tow a rd t he fut u re?  

• Sec ula r Ursulines experience solida ri t y w it h t he Ch u r c h . Per h a ps 
t he ne w e v a n gelization is opport u ne for m a nifesting la y a n d 
secula r w a ys of followin g C h rist , e m b r a cin g t he Gospel and li v i n g  
Baptis m. 

• One opport u nit y w as expressed as open ness. T hose Co mp a nies t h a t  
eit he r collaborate or ha v e cont acts wit h  ot he r Co mp a n ies testif y  
t h at t hei r ow n life is en h a n ced. T his benefit can co me t h ro u g h 
personal co m m u nic at ion and t h rou g h t he Federat ion’s an n u a l 
in ter n at ional con ve g no. So me est ablished Co mpa nies foster ne w 
Gro ups in ot he r pa rts of t he world. T he Federat ion’s Asse mbl y of 
2 0 1 2 resol ved to encou r a ge inter-co m pa n y collaborat ion an d 
co m m u nic at ion . T he Co mpa n y he re in Brescia offers ser v ice a nd 
hospit a lit y t h at nou rishes t he Ursuline spiri t liter a ll y a rou nd t he 
wo rld. W h a t if eac h Co mpa n y we re to adopt a pa rt ic ula r w a y of 
m a ki n g con nections outside itself, a w a y suited to its sit u at ion? 

• O u r sha red v a l ues and concer ns t r a nscen d t he continents. W h at if 
a Co mpa n y we re to seek a differen t Com p a n y as a pa rt ne r i n 
co m m u nic at ion about suc h a sha red v a l ue? For exa m ple, per h aps 
one Co mpa n y wit h a n interest in en v i ron me nt a l responsibilit y o r 
in t he needs of yout h or in t r affickin g of wo men could lea r n ho w 
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secula r Urs ulines in a different pa rt of thei r ow n nat ion or in a 
different pa rt of t he world a re addressing a si mil a r concer n .  

• T he nea rl y u ni ve rsa l concer n for v ul ner able wo me n ca n lead to 
pa rt ne rs hips bet ween Co mpa nies and ot h er g roups eng a ged in t h is 
field. 

• Su r mo u n t in g t he v a rious lan g u a ge ba r ri ers is cr u cia l to m a n y of 
t hese co m m u nic at ions. Ag ain , t he Federat ion’s Asse mbl y of 2 0 1 2  
m e n t ioned t his ch a llenge . Its website and printed bulletin and t h a t  
of t he Cen t ro Inter n azion ale di St udi util ize t h ree lan g u a ges. W h a t 
if Co mpa nies were to iden tif y bilin g u al or m ult il in g u al resou rces 
a mon g t he msel ves or a mon g t hei r associates and create an a ve n u e 
to wider co m m u n ic ation? 

• Openness can m a nifest itself in in ter gene r at ional dialog ue t h a t  
t r ul y respects t he gifts t h at eac h gener at ion offers. Can elders offe r 
w isdo m wit hout being dog m a t ic? Ca n you n ge r wo me n offer fres h 
ideas w hile re ve ri n g t he spiri t u a l legac y of t heir older sisters? T his 
kind of dialog ue calls for contin ui n g con ve rsion, for st rippin g a w a y  
pride and st at us. The exa mple of Pope Francis was ment ioned 
se ve r a l ti mes as a ha rbin ge r of hope for the C h u r c h . W h y not also 
for us?   

• Reconsiderin g t he exercise of reser v e m a y call for ne w w a ys of 
co m m u nic at in g. 

I offer t hese ideas and questions si mpl y  as an in v it a t ion to creati v e  
t hinkin g. We a re t he da u g h te rs of one of histor y ’s most creat i ve founders. 
Let us all , in ou r conc rete circ u mst a nces, la u n c h init ia t i ves of creati v e 
t hinkin g.  
Let us ask ou rsel ves, “W h y do we hope for ne w me m be rs? For ou r o w n 
v a l idat ion? For help in m a n a gi n g responsibilit ies? Or to help ot he r 
wo me n re alize t hei r ow n ca llin g for t he sake of God’s Reig n? ”  
 
O u r mission is to m a ke God’s lo ve present as a d y n a m i c ener g y in t he 
C h u r c h and t he world. Sec ula r Ursuline consec r at ion cont rib utes to t he 
fulfill me nt of Creation and of Ch rist ’s mission . Bot h in facin g o u r 
proble ms a nd in de ve loping ou r opport u nities, let t he process m a nifest  
our pa rticipation in God’s contin ui n g Creat ion of t he world. The re – he re 
– we are called to m a ke present t he uni ve rsa l and t r a nscendin g lo ve t h a t  
beca me h u m a n in Jesus Ch rist , t he Lo ve r of us all . 
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APPENDIX 
QUESTIONNAIRE SUBMITTED TO SELECTED COMPANIES OF ST. URSULA IN 
PREPARATION FOR THIS PRESENTATION  

MARY-CABRINI DURKIN 
 
 

Methodolog y 

 
Responses ca me f ro m se ve n teen ( 1 7 ) Co m pa nies and Gro ups. Not e ve r y  
Co mp a n y a ns we red e ve r y  question. Man y g a v e m ult iple replies to 
indi v id u al questions.  

So me questions incl uded a l ist of potentia l responses, wit h a n opport u nit y  
to add ot he r responses. So me questions we r e open-ended. T hese for m a ts 
a re indic ated.  

So me questions asked for an indication of sign ifica n ce, indicated in bold 
t ype font. 
T he n u m be r of respondents expressing each ite m is indicated in 
pa re nt heses (). 

 
Opportunities & problems 

 
1 )  A n ticipatin g fut u re de ve lop ments in yo u r  Co mpa n y (in t he next 

fi ve ye a rs):   
• W h a t new opport u n i t y/opport u n i t ies do you en v ision for 

y o u r Co mp a n y ? (Open responses) 
• How is you r Co mp a n y seekin g to 

de velop t hese hopes for t he fut u re?  
- Fut u re a utono m y ( 3) 

• De velopin g local leadership 
• De velopin g a sense of identi t y 

- Rene wed ent h usias m & openness to t he world ( 2) 
• Rel yi n g on yo u n ge r me m be rs 
• V al ui n g yo u n ge r me m be rs 
• Openness to t he Spiri t and to ch a n ge 

- Ne w vocat ions ( 2) 
• Pra y e r, deepenin g spiri t u a li t y  ( 3) 
• Voc ation al init ia t i ves in 

collaboration wit h ot he r instit utes 
• Pro motin g apostolic spiri t 

- Relationships wit h ot he r Co mp a n ies ( 1) 
• Openness 
• Exc h a n ge of ideas, questionin g 
• Solida rit y  t h ro u g h cont rib utions 

- Ne w leaders hip ( 1) 
• Contin ui n g for m a t ion 
• Deepenin g spiri t u a lit y 
• Cou r a ge 
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- Contin ui n g for m a t ion opport u nities ( 1) 
- Vit a lit y  of s m all g ro ups wit hi n t he Co mpa n y ( 1 ) 

• Ne w modes of for m a t ion for yo u n ge r 
m e m be rs 

- Deepenin g sec ula ri t y  ( 1 ) 
• Pastora l work wit h t he poor 

- Vit a lit y  ( 1 ) 
• Prepa r at ion for a utono m y 

- A ct i v i t y  i n t he diocese ( 1) 
- Seeing wit h Ch rist’s e yes, li v i n g like hi m (1 ) 

• Contin ue c u r rent prog r a ms 
- Ne w a ve n ues for t he pro motion of wo me n ( 1) 

• Leaders hip for pro motion of wo me n 
- C y be rspace connections ( 1) 

• Voc ation al out reac h 
- Et h nic di ve rsit y  ( 1 ) 

• Voc ation al out reac h 
- Contin ui n g present co m m i t me nts ( 1) 

• Personal exa mple 
 

2 )  W h a t is t he m ajor proble m  facin g yo u r Compa n y no w? (Open 
responses) 

• W h a t is its sou rce // How a re yo u 
addressing it? 

- Dist ances a mon g me m be rs ( 6) 
• // Telep hone, visits, e m ail , Sk y pe 

- Ad v a n ced ages ( 6), fewe r ne w me m be rs (5 ) , 
di mi nis hi n g ene r g y ( 2) 

• Litt le inter-gene r ational exc h a n ge 
( 2) // fosterin g  1-on- 1 closeness, 
hope in t he Hol y Spiri t , a t tention 
to life’s proble ms, pra y e r  

• lack of vocat ions ( 2) , lack of cul t u r a l 
& spiri t u a l for m a t ion & 
co m m it me n t a mo n g t he yo u n g // 
diocesan vocat ion collaborat ion , 
in vol v i n g priests, meetin gs, visits, 
t i me toget he r, for m a t ion 
init ia t i ves,  

- Need to di vest of propert y  ( 2) 
• Resist a n ce , lack of kno wledge about 

ad m i nist r ation // foster in ter n al 
co m m u nic at ion , close so me 
act i v i t ies, rel y  on t r ust wort h y 
experts 

- Lan g u a ge differences ( 2) 
• // Bilin g u al or m ultil in g u al 

publicat ions, u nderst a ndin g 
hea r ts 

- Lack of w a r m t h , co m m u n ic ation ( 1) 
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• Dist ances // visits b y t he direct ress 
- Lack of t i me for for m a t ion ( 1) 

• Dem a nds of work & educat ion , need 
for moti v a t ion // flexibilit y 

Horizons  
3 )  Do you r me m be rs experien ce solida rit y  a mo n g t he msel ves 

precisel y as women?  
• No – 2  
•       Yes – 1 2  
• If yes, ho w is t h at solida rit y  m a nifested? (Open 

responses) Most sign ifica nt ite ms a re in bold . 
• Mut ua l support , especiall y in t i mes of 

diffic ul t y ( 9)  
• Sisterl y friendships & underst a nding ( 4) 
• Presen ce to elder me m be rs ( 3) 
 

4 )  A re an y of you r me m be rs employed in t h ese fields? (Listed 
c hoices) T he most signific a nt ite ms a re in bold . 

• Fa m il y  (ca ri n g for pa re nt , c hildren , disabled, or ot he r 
fa mil y  me m be r) ( 9) 

• Ser v i ce (do mestic, ot he r) ( 9) 
• Medical (ph ysicia n , n u rse, tec h nicia n , ot h er) ( 7) 
• Pastora l ser v ices (pa rish) ( 7) 
• Social ser v ice ( 6) 
• Church  (diocese) ( 5) 
• Educa tion (n u rser y , ele ment a r y , seconda r y , 

u ni v e rsit y ) ( 5) 
• Business ( 4) 
• Ci v i l ( 3) 
• A g ric ul t u r a l ( 2) 
• Pro motion of wo me n ( 2) 
• Co m m e r cia l ( 1) 
• Legal ( 1) 
• Media (0) 
• Fina n cia l (0)   

 
5 )  A re an y of you r me m be rs acti ve as volun teers in t hese fields? 

(Listed choices) T he most sign ific a nt ite ms are in bold . 
• Pastora l  (pa ris h) ( 1 5 ) 
• Fa m il y  (ca ri n g for pa re nt , c hildren , disabled, or ot he r 

fa mil y  me m be r) ( 1 2 )        
• C h u r c h (diocese) ( 9) 
• Ser v i ce (do mestic, ot he r) ( 6) 
• Social ser v ices ( 5) 
• Pro motion of wo me n ( 3) 
• Medical (ph ysicia n , n u rse, tec h n icia n , ot h er) ( 3) 
• Education (n u rser y , ele ment a r y , secondar y , u ni ve rsit y , 

ot her) ( 1) 
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• H u m a n rig h ts ( 1) 
• Media ( 1) 
• Business (0) 
• Legal (0) 
• Ci v i l (0) 
• A g ric ul t u r a l (0) 
• Co m m e r cia l (0) 
• Fina n cia l (0) 
• Ot he r: v a rious pastoral works ( wit h c hildr en , alcoholics, 

dr u g addicts…) 
 

6 )  W h a t new fields of opport u n i t y  do yo u r  me m be rs ha v e no w, in 
t he 2 1st cent u r y , eit he r for work or for volu nteer acti v i t y ? (Open 
responses) 

• Impossible beca use of age ( 4) 
• Parish ( 3) 
• Im mi g r a n ts ( 2) 
• Catec hesis ( 1) 
• Yout h ( 1) 
• Elderl y ( 1 ) 
• Wo men ( 1) 
• Wit hi n t he Co mp a n y ( 1 ) 

 
7 )  A re yo u r me m be rs in vol ved in pa rt ic ula r fields of ecclesial 

act i v i t y ? (Listed c hoices) T he most sig nifica nt ite ms a re in bold . 
• Catechesis ( 1 2 ) 
• Parish  mi nist r y  ( 1 1 ) 
• Yout h for m a t ion ( 7) 
• Ad ult for m a tion ( 7) 
• Pro motion of wo me n ( 4) 
• Ret reat  work ( 4) 
• Migr a n t a nd refu gee relief ( 4) 
• Fa mil y p ro motion ( 3) 
• Peace and justice ( 2) 
• Ecu me nic al dialog ue ( 1) 
• En vi ron me nt a l justice ( 1) 
• Rig ht-to-life ( 1) 
• Ot he r: Educ ation ( 1) , base co m m u nit y  ( 1) , pra y e r g ro ups ( 2)  

 
8)  A re yo u r me m be rs in vol ved in pa rt ic ula r fields of social acti v i t y  i n 

t he sec ul a r sphere? (Listed choices) T he m ost sign ifica nt ite ms a re 
in bold . 

• Ser v i ces to t he poor ( 4) 
• Yout h  acti v i t ies ( 3) 
• Pro motion of wo me n ( 3) 
• Migr a n t a nd refu gee relief ( 2) 
• En vi ron me nt a l justice ( 1) 
• Peace & justice ( 1) 
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• H u m a n rig h ts (0) 
• Ot he r: E me r genc y response ( 1) 

 
9 )  W h a t cont rib ut ion/s do you r me m be rs m a ke to t he world precisel y  

as a resul t of t heir vocat ion? (Open respon ses; most sign ifica n t in 
bold .)  

• Wit ness of fai t h, hope & com m u n i t y (5 ) 
• Presence & accompa ni men t ( 3) 
• Shari ng life’s sufferi ngs ( 3) 
• Pra yer  ( 2) 
• Monet a r y  cont rib ut ions ( 1) 
• Apostolic spiri t ( 1) 
• Ser v i ce to wo men, r ape su r v i vo rs & orph a ns ( 1) 
• A w a re ness of t he Ch u r c h ( 1) 

 
1 0 )    A re yo u r me m be rs acti ve on social media  (Facebook, 

T wit ter, ot he r)?  
• No – 7  
• Yes – 5  
• Fe w – 2 

Spirit u a li t y 
1 1 )    Is it difficult  for yo u r me m be rs to pa rticipate in dail y 

Mass?  
• No – 8  
• Yes – 4  
• So me – 2  
• If yes, w h y is it diffic ul t? (Open responses) 
• Lack of opport u nit y: few priests ( 5)  
• A ge, il lness (3) 
• Work, fa m il y  responsibilit ies (3)  

 
1 2 )    Wh at li t urgical  pr a y e r(s) do yo u pr a y t oget her  as a 

Co mp a n y w he n yo u gat he r?  
• Euc h a rist ( 1 6 ) 
• Hou rs (La uds/Vespers) ( 1 6) 

 
1 3 )    Wh at t r adition al de votions do you r me m be rs t reas u re in 

t hei r persona l pr a y e r? (Open responses) 
• Rosar y  ( 1 5 ) 
• St . A n gela & for t he Co mp a n y ( 5) 
• Sac red Hea rt ( 4) 
• Maria n de votions ot he r t h a n t he rosa r y  ( 3 ) 
• Di vi ne Merc y ( 3) 
• Ador ation of t he Blessed Sac r a m e nt ( 3) 
• Hol y Spiri t ( 1) 
• G u a rdia n an gel ( 1) 
• Pilg ri m a ge ( 1) 
• W a y of t he Cross ( 1) 
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• Ot he r exa m ples of pri v a te pr a y e r – not dev ot ions per se: 
m edit ation, script u re, spiri t u a l readin g, t ele v ised Mass, 
Rino v a m e n to nello Spiri to 
 

1 4 )    Wh at t r adition al de votions do you pr act ice toget her  as a 
Co mp a n y w he n yo u gat he r? (Open responses) 

• Rosar y  ( 5) 
• Sts. A n gela & Ursul a ( 4) 
• De votions & songs pa rtic ula r to t he Co mpa n y / 

pra y e r for  
t he Co mpa n y ( 4) 

• Ador ation of t he Blessed Sac r a m e nt ( 2) 
• Medit ati ve readin g of Script u re , ot he r text s (2) 
• Di vi ne Merc y ( 1 ) 
• A n gel us ( 1) 
• No ven as ( 1)  
• Medit ati ve readin g of St . A n gela’s w rit in g s ( 1) 

 
1 5 )    List so me ele ments of St . A n gela’s spiri t u a lit y  t h at  deepl y  

infl uence yo u r me m be rs. (Open responses) 
• Spousal spiri t u a li t y ( 7) 
• Respectful rela tionships / ch a rit y  ( 6) 
• Unit y  & “insie me ” ( 5) 
• Fait h & t r ust & pra y e rf ulness ( 4) 
• Spirit u a l mot he r hood (4) 
• Libert y  of spiri t ( 3) 
• Closeness to St. A n gela / her “ h u m a n touch ” ( 3) 
• Hol y Spiri t ( 3) 
• C h rist-foc us ( 2)  
• Sec ula ri t y  ( 2) 
• Jo y ( 2) 
• Connection wit h Brescia & fou ndat ion story  ( 1 ) 
• Pra y e r for t he C h u r c h ( 1 ) 

 
1 6 )    A re t he Girelli sisters sig nifica nt in t he consciousness of 

y o u r me m be rs? 
•  No – 8  
•  Yes – 3  
•  Re me m be red – 4  
•  If yes, w h a t ele ments of t he Girelli sisters’ 

exa mple or  
              t hei r teac hi n gs a re especiall y  i mpor t a nt to 
y o u r  
              me m be rs? (Open responses) 
•  Rene w al of t he Co mp a n y , lo ve for & dedicat ion 

to t he  
              Co mp a n y ( 4) 
•  Social in vol ve me nt & good works ( 2) 
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Life wit hin t he Co mpa n y 
1 7 )    Wh at experiences a re most nourishi ng to a spiri t of 

u n i t y in yo u r Co mpa n y ?  (Listed choices) T he most significa n t 
ite ms a re in bold . 

•  Mont h l y  (or more f requent) gat he rin gs (1 2 ) 
•  Indi vid u al sisterl y  friendships ( 1 0)  
•  Personal exa m ple (8) 
•  An n u al re t reat  (8) 
•  Ti mes of pra y e r toget he r ( 6) 
•  Sha red apostolic works ( 2) 
•  Ot he r: Telep hone ( 2), e m ail ( 1) , mont hl y  bulletin ( 1) 

 
1 8 )    Wh at factors th rea te n t he spiri t of un i t y  in yo u r 

Co mp a n y ? (Listed choices) T he most significa nt ite ms a re in bold . 
•  Persona l disagree men ts or h a rd feelings ( 7) 
•  Logistica l obst acles to gat he rin g ( work sched ules, dist a nce , 

lack of t r a nsport ation, fina nces….) ( 6)  
•  Indifference to t he corporate life of t he Com p a n y ( 6) 
•  Geogr ap hic dist a nce f ro m one anot he r ( 5)  
•  Differences in age ( 5) 
•  Ment a l/e motional il lness ( 4) 
•  Differences in c ul t u re ( 3) 
•  Differences in lan g u a ge ( 2) 
•  Factionalis m ( 2) 
•  Spiri t u a l il lness ( 1) 

 
1 9 )    How often do you r me m be rs gat he r toget he r?  

•  Mont hl y  ( 1 3 ) 
•  Weekl y ( 5) 
•  Yea rl y ( 3) 
•  Qua r te rl y  ( 1 ) 
•  Se mi- mont hl y  ( 1 )   

 
2 0)    How do ca ndidates lea r n about yo u r Co m pa n y ? (Listed 

c hoices) T he most signific a nt ite ms a re in bold . 
• Personal  acqu ai nt a nce wit h a me m be r ( 1 2 ) 
• Priest or ot he r spiri t u a l ad visor ( 1 0) 
• Inter net ( 9) 
• Printed m a te ria l ( 6) 
• Public e ve nt ( 3) 
• Ot he r: Pa rish celebr at ion of St. A n gela , pr a y e r g roup   

 
2 1 )    In t he last fi ve ye a rs, ho w m a n y ne w ca n didates ha v e yo u 

recei ved?  
• 5  Co mpa nies/Groups: 1 ca ndidate 
• 5  Co mpa nies: 2 ca ndidates 
• 1  Co mpa n y : 3 ca ndidates 
• 3 Co mpa nies/Groups: 4 ca ndidates 
• 1  Co mpa n y : 5 ca ndidates 
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• 2 G ro ups: 1 0 ca ndidates 
• 1  G roup:  1 4 ca ndidates 
• 1  G roup: 1 8 9 ca ndidates 

 
2 2 )    If you h a v e recei ved ne w c a ndidates in t he last fi ve ye a rs, 

ho w m a n y we re in eac h of t he followin g age g roups? (Most 
ca n didates’ ages we re not specified.) 

• 2 Co mpa nies: 20-2 9 ( 2 ca ndidates tot al) 
• 5  Co mpa nies: 30-3 9 ( 7  ca ndidates tot al) 
• 8 Co mpa nies/Groups: 4 0- 4 9 ( 2 3  ca ndidat es tot al) 
• 1 0  Co mp a nies/Groups: 5 0- 5 9 ( 1 5  c a ndidates tot al) 
• 5  Co mpa nies/Groups: 6 0- 6 9 ( 2 1 c a ndidat es tot al) 
• 1  G roup: 7 0+ ( 6 ca ndidates tot al) 

   
2 3 )   W h at aspects of t his vocat ion a re at t r act in g interest a mon g 

potentia l me m be rs? (Open responses)  
• Sec ula ri t y : work, ho me, social ca uses ( 1 0)  
• Consecr at ion ( 5) 
• Co m m u n it y  / spiri t u a l fa m il y / friendships ( 5) 
• Mericia n spiri t u a li t y , pr a y e r ( 4) 
• Spousal spiri t u a li t y ( 2) 
• Freedo m ( 2) 
• Ev a n gelic al counsels ( 1) 
• Wit ness ( 1) 
• Jo y ( 1 ) 
• Pastora l work ( 1) 

 
2 4 )   List t h ree qu ali t ies of yo u r ne we r me m be r s t h at  a re 

differen t  f ro m t hose of yo u r older me m bers. (Open responses) 
• Openness to di ve rsit y , to confront at ion ( 5)  
• Co-responsibilit y , pa rt icipation , dialog ue (4 ) 
• Freedo m , independence, init ia t i ve ( 3) 
• Self-realization , v a ried skills ( 2) 
• Need for f riendships ( 1) 
• Pastora l in vol ve me nt ( 1) 
• C y be r access ( 1) 
• Less educ ation ( 1) 
• More wit ness ( 1) 
• C heerf ul ness ( 1) 
• Dedication to work ( 1) 
• Si mpler rela tionship wit h mone y & goods (1 ) 

 
2 5 )  Is t he spiri t u a lit y  of you r ne we r me m be rs differen t  f ro m 

t he spiri t u a lit y  of you r older me m be rs? 
• No – 8  
• Yes – 4  
• If yes, w h a t a re t he differences? (Open responses) 
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• More script u r a l & lit u r gic al , less in ti m a te & 
de votional ( 2) 

• Di vi ne Merc y ( 1 ) 
• A ct i ve spiri t u a li t y ( 1 ) 
• Deficient C h ristia n for m a t ion ( 1) 

Inter-Co mpa n y life 
2 6 )  Does you r Co mpa n y reg ul a rl y  collaborate or co m m u n ic ate 

w it h a n y ot he r Co mp a n y/Co mp a nies?  
   No – 0  

Yes – 1 5   
• If yes, w hic h Co mpa n y/Co mpa nies/Groups? 1 6 specifica ll y  

n a med + Federat ion + 2 non-Ursuline g ro u ps 
 

2 7 )  W h a t benefi ts resul t f ro m t his rela tionsh ip? (Open 
responses) 

• Mut u al encou r a ge me n t , en ric h me nt & support; sh a ri n g of 
c h a ris m (8) 

• Friendships ( 6) 
• Openness ( 6) 
• Lea r ni n g ( 4) 

 
2 8)  W h a t difficult ies a rise as a resul t of t his rela tionship? 

(Open responses) 
• None  

 
2 9 )  App roxi m a tel y  w h a t percent of you r me m bers h a v e access 

to the In terne t?    
• 6 Co mpa nies/Groups: 1 %- 1 0%   
• 3 Co mpa nies/Groups: 1 1 % -2 5 % 
• 3 Co mpa nies/Groups: 2 6 %- 5 0%  
• 1  Co mpa n y : 5 1 %-80% 
• 1  G roup: 1 0 0% 

Toda y’s Ch u r c h  
3 0)    Wh at a re t he pre v a ilin g a t t it udes of yo u r  me m be rs about 

t he Second Va t ica n Council? (Listed c hoices) 
• V at ica n II is a vi t al resou rce for toda y . ( 1 3 ) 
• V at ica n II is a dist a nt me mo r y . ( 2)  
• We should ret u r n to pre-Vat ica n II wa ys in t he Ch u r c h. ( 1)  
• Mixed at tit udes (2) 

 
3 1 )    A re yo u r ne we r me m be rs a w a re of t he sig nific a nce of t he 

Second V atica n Council?  
•  Litt le – 1   
•  Yes – 1 2  

 
3 2 )    Wh at out co mes of t he Second V atic a n Cou n cil a re i mport a nt 

in t he li ves of you r me m be rs? (Listed choices) 
•  Acti ve pa rt icipation in t he lit u r g y  ( 1 4 ) 
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•  Solida ri t y  wit h ot he r la y  Cat holics ( 9) 
•  Ecu me nica l acti v i t y  ( 6) 
•  Ot he r: Co-responsibilit y  in t he C h u r c h  

 
3 3 )    Wh at aspects of toda y’s Ch u r c h re g a rdin g wo me n a re 

encouraging to you r me m be rs? (Open responses) 
• Wo men’s g ro wi n g (pastor al) roles ( 3) 
• Respect , a t ten tion f ro m t he m a gisteri u m (3 ) 
• Redisco ve rin g of t he fe mi n ine; Mericia n v a l ue of full y  rea lized 

wo me n ( 2) 
• Increased pa rticipation in decisions ( 1) 
• Solida rit y  wit h ot he r wo me n ( 1) 
• Solida rit y  wit h ot he r mo ve me nts ( 1) 
• Presence & wit ness of wo men, incl udin g in  fa milies ( 1) 
• World Yout h Da y ( 1 ) 
• Relationships wit h ot he r secula r insti t utes ( 1) 
• St ud y of Concilia r docu me nts (Yea r of Fait h) ( 1) 
• Pope Fra ncis ( 1) 

 
3 4 )    Wh at aspects of toda y’s Ch u r c h re g a rdin g wo me n a re 

discouragi ng to you r me m be rs? (Open responses) 
• Go ve r n a n ce, decisions, and pa rish cli m a te  depend on priests 

( 4) 
• Exclusion of wo me n, w ho a re not listened to ( 2) 
• Litt le a ttention/resou rces de voted to wo m en beca use of a foc us 

on yout h ( 2) 
• Not hi n g is discou r a gi n g ( 1) 

Toda y’s world  
3 5 )    Wh at aspects of toda y’s world a re especial l y v a l ued b y yo u r 

m e m be rs? (Listed options)  
• Global co m m u nic at ions ( 9) 
• Concer n for t he en v i ron me nt ( 9) 
• Presence of wo men in public l ife ( 9) 
• Tec h nolog y (8) 
•  Ne w et h nic g roups in yo u r cou nt r y  ( 3) 
•  Global econo m y ( 3) 
•  Sepa r at ion of religion f ro m public l ife ( 2)  
•  Speed of ch a n ge ( 1) 
•  Cha n gi n g sex u al mores (0) 
•  S m all fa m ilies (0) 

 
3 6 )    Wh at aspects of toda y’s cult u re ca use m ost concern a mo n g 

y o u r me m be rs? (Listed options) 
•  Econo mic dispa rit ies ( 1 0) 
•  Cha n gi n g sex u al mores ( 7) 
•  Speed of ch a n ge ( 6) 
•  Global econo m y ( 6) 
•  En v i ron me nt a l deg r ad ation ( 6) 
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•  Hu m a n t r affickin g ( 6) 
•  Sepa r at ion of religion f ro m public l ife ( 5)  
•  Ne w et h nic g roups in yo u r cou nt r y  ( 2) 
•  Global co m m u nic at ions ( 2) 
•  Tec h nolog y ( 1 ) 
•  Presence of wo men in public life (0) 
•  S m all fa m ilies (0) 
•  Ot he r: heal t h of me m be rs ( 1)    

 
3 7 )    Wh at a re t he pre v a ilin g a t t i t udes of you r me m be rs 

tow a rd toda y’s cult ure? (Listed options)  
•  God is a t work in ou r world. ( 1 2 ) 
•  The re is too m u c h c h a n ge . ( 7 ) 
•  The re is m u c h potential for positi ve 

de velop me nt . ( 7 ) 
•  Sinful ness predo mi n ates. ( 6) 
•   Ot he r: W h at ca n we do? ( 1); lack of fait h,  wisdo m & 

v i r t ue ( 1) 
 

3 8)    Do you r me m be rs experience solida ri t y wit h other 
women in t he world?  

•  No – 1  
•   Yes – 10  

 
3 9 )    Wh at aspira t ions of women in yo u r cou nt r y  do yo u r 

m e m be rs sh a re? (Open responses) 
• Respect , dig nit y  ( 4) 
• Personal e m a n cipation & econo mic a utonom y  ( 3) 
• Justice, equalit y , equal pa y for equal work  ( 3) 
• Relief fro m b u rdens placed b y C h u r c h a nd societ y  ( 1)  
• Gre ater pa rt icipation in Ch u r c h ( 1) 
• Opport u nities to e v a n gelize and help ot he r s ( 1) 

  
4 0)    5 0 ye a rs ago, Gaudium et Spes spoke of t h e “T he jo ys and t he 

hopes, t he g riefs and t he an xieties of t he [people] of t his age, 
especiall y  t hose w ho a re poor or in a n y w a y  affl icted.”   
• W h a t joys of h u m a nit y  toda y especiall y occ up y t he a t tention 

a nd t he hea r ts of you r me m be rs? (Open responses) 
• Opport u nities for (global) encou nte rs & 

co m m u nic at ion ( 4) 
• Tec h nolog y ( 2) 
• Pope Fra ncis ( 2) 
• Media ( 1)  
• Fa mil y l ife ( 1) 
• Healt h y ente rt ai n me nts ( 1)  
• Peace ( 1) 
• Lo ve ( 1) 
• Education ( 1) 
• Base co m m u nities ( 1)  
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• Liber at ion f ro m Co m m u nis m ( 1) 
• Creat ion ( 1) 
• Fait h, rede mption , eter n al life ( 1) 
• Global mission ( 1) 
• Opport u nities for ser v ice to t he need y ( 1)  
• Science ( 1) 
 

• W h a t hopes of h u m a nit y  toda y especiall y  occ up y t he at tention 
a nd t he hea r ts of you r me m be rs? (Open responses) 
• Peace ( 5) 
• Justice ( 4) 
• Healt h resou rces ( 3) 
• Solida rit y  & welco me in societies ( 3) 
• Respect for h u m a n dig nit y  ( 2) 
• Meetin g t he needs of t he poor ( 2) 
• Moralit y , con ve rsion ( 2) 
• Pope Fra ncis ( 1) 
• A ccess to educ ation ( 1) 
• Opport u nities for work ( 1) 

 
• W h a t sufferi ngs of h u m a nit y  toda y especiall y  occ up y t he 

a t tent ion and t he hea r ts of yo u r me m be rs? (Open responses) 
• W a r & tort u re ( 5) 
• Inequali t y , inj ustice & oppression ( 5) 
• H u n ge r ( 4) 
• Po ve rt y  ( 4) 
• Lack of fait h ( 3) 
• Illness ( 2) 
• Une mplo y m e nt ( 2) 
• Violence ( 2) 
• Yout h & fa mil y  proble ms ( 1) 
• Rape ( 1)  
• H u m a n t r affickin g ( 1) 
• Nat u r a l ca la m ities ( 1) 
• Exploit a tion ( 1)  

Inter n at ionalit y 
4 1 )  Does you r Co mpa n y/G ro up extend into m ore t h a n one 

cou nt r y ?  
   No – 8   

Yes – 7  
If yes, w hic h count r y/cou nt ries? 1 2  count ries we re n a med.  
 

4 2 )    Do an y of you r me m be rs reside in anot h er cou nt r y ?   
• 6 Co mpa nies/Groups report me m be rs w ho li ve in 

cou nt ries ot he r t h a n t hei r centers, not cou nt in g dependent 
Gro ups in ot he r cou nt ries.  
 

4 3 )    How m a n y of you r me m be rs a re i m m igra n ts to you r 
cou nt r y ?  
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• 7  Co mpa nies/Groups report me m be rs w ho are 
i m m i g r a n ts to t heir count ries.  
 

4 4 )    How m a n y of t hese i m m i g r a n t me m be rs ca me to yo u r 
cou nt r y   

•  As c hildren? (0) 
•  As ad ult i m m i g r a n ts? (All) 
•  How m a n y contin ue to li ve in t heir nat i v e cou nt r y  w hile 

being me m be rs of you r Co mpa n y ? ( 1) 
 

4 5 )  W h a t is/are n a ti ve cou nt r y/cou nt ries of these foreign-bor n 
m e m be rs?  

• 6 count ries we re na med; most i m m i g r a t ion flo wed f ro m t he 
Global Sout h to t he Global Nort h. 
 

4 6 )    Do m a n y of you r me m be rs feel connected to Co mpa nies in 
ot her count ries?  

•       No – 1  
•  Yes – 8  
• If yes, w h a t tools help t he m to feel t hei r 

con nection?   
             (Open responses)  
• Federat ion bulletin ( 3) 
• Federat ion inte r n at ional meetin g ( 3) 
• Inter net , e m ail ( 3) 
• Post al m ai l ( 2)  
• Sk y pe ( 2)  
• T r a v el , v isits ( 2) 
• Inter n al bulletins, circ ul a rs ( 1)  
• Fina n cia l cont rib utions ( 1) 

4 7 )  Do m a n y of you r me m be rs feel t he msel ves to be part  of t he 
Federat ion? 

Yes – 1 2  
N/A – 1  

 

 

 

 


